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Memorandum of Agreement between the Union Township Board of
Education and the Union Township Association of School Administrators

August 27, 2018
The parties agree to submit and recommend the following for ratification:
1. Article VI

7.01
e Professional Development/ Training sessions will not be scheduled on the
last three working days of August

¢ The two remaining flex days are to be consecutive. Administrators shall
be informed of those dates on or before January 15th of each year.

2. Article XiV
14.01

e Remove “Any administrator who applied for and received written
approval prior to the ratification of the memorandum of agreement for
the term September 1, 2012 — August 31, 2014, will be reimbursed in
accordance with the terms of the 2009-2012 agreement.”

3. Article XV

15.01
e Effective September 1, 2018, all employees shall move to the Direct 15
program ($15 co-pay).
4, Article XVI

16.01

® Increase compensation for attaining a Doctoral degree to $2000
Article XX

o

20.10.1-20.10.3

e [Effective September 1, 2018, salary increases 2.25% per employee
® Effective September 1, 2019, salary increases 2.50% per employee
® Effective September 1, 2020, salary increases 2.75% per employee



20,104
o Effective September 1, 2018, salary ranges attached hereto as Exhibit A
titled “Current Employees” become effective, Employees within the
salary range (not at maximum} shall receive the appropriate percentage
increase or if the amount needed to reach the maximum is less than the

percentage increase, shall receive the amount necessary to reach the
maximum.

20.10.5
o Effective September 1, 2018, new hires shall be compensated on the

salary ranges set forth on Exhibit A “New Employees Salary Range.” To be
determined at the discretion of the Superintendent.

Exhibit A

NEW EMPLOYEES SALARY RANGE

Superwsor {12 Month)
. Supervisor {10 Month

Vice Principal (10 Month) '592 000 - $111, 000'

CURRENT EMPLOYEES SALARY RANGE

‘High School Principal {12 Mon

$128,045 - $163,995
$119,100 - $155,050

Super__wsor (12 Month)
pervisor (10 Month}
Vice Principal (10 Momth)

20.11

e Effective September 1, 2018, the promotion guide set forth in Exhibit B
shall be applied.



Exhibit B

Position Superviso | Vice Princpl | Superviso | Director | Principa | Principal
_r{10) {10) r{12) (11) I(11) {12)
Teacher | $300000 | $300000 | $550000 | ssponoo | 70000 [ Se00000
L - 5 . .00 . .00
Vice Principal (10) _ S5500.00 | $5000 (S)7000 0 | 58000
] 83000.00 1 | $5500.00 1 $5000.00 | $7000.0 | $8000.00
. - . 000, .
Supervisor (12) ) $3000.00 $5000.00 37 0.0 | $8000.00
Principal {11) Z S ]ie5500,00 | L [48000.00 .
Director (11) - - - - - S8000.00
20.14
® Fornew hires after September 1, 2016, administrators with twenty (20)
or more years of employment within the District, shall upon resignation
of employment for retirement only received $150 per day for up to
$15,000 for accrued sick days.
e Current employees who have accrued more than 150 days with 20 or
more years of employment with the District are grandfathered as follows:
Such employees shall be frozen at the level of accrued days as of August
31, 2016, and eligible for reimbursement when they resign for
retirement, at the rate of $150 per day.
20.15
¢ A designated room at Hamiiton school or another mutually agreed upon
location within the district will be for the sole use of the UTASA and its
members.
6. Article XXI
21.01
® This Agreement shall be effective September 1, 2018 and shall continue

in effect until August 31, 2021.



All above items are agreed to on August 27, 2018 except for the current salary
guide:
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BOE representatives not in attendance
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