Framework for Teaching Domain Levels of Performance

Ineffective Partially Effective Effective Highly Effective
1 2 3 4
D omzin 1: Teacher's plansreflectiittle Teacher’s plansreflect moderate Teacher’s plans reflect solid Teacher’s plaus, baged on extensive
Planningand understanding of the content, understanding of the content, the understanding of the content, the contentknowledge and understanding of
Preparation the students, and av=ilable students, and avaflableresources. students, and availablerssources. students, are designed to engage students
resources. Instructional Someinstructional outcomes are Instructional outcome srepresent in significantiearning. All aspects of the
outcomes are elther lncking or suftable to the students as 2 group, Importantleaming suitable tomost | teacher'splans -instructional outonmes,
inappropriate)assesenent and the approachesto asse essment are stud ents. Most elements of the learning activitie s, materials resources,
methodologie sare incdequaie. partiallyaligned tothe gosla, {nstructional deaign, includingthe and assesaments - are in com plete
assessments, are aligned to the goals, | alignmentand are adapted as needed for
individual students,
D omain 2: Cassroom environment is Classroom envirenmentfimctions Classroom environmentfunctions Student themselvesmake a sibstantive
Classroom charactsrize dby chaos and somewhat effectively, with modest srtoothly, with little or no loss of contribution to the smooth functioning
Environment conflict, with lowexpectations expectations for studentleaming ad | {nstructonal ime, Expectations for of the classroom, with highly positive
forlezrning, no clear stendards | conduct, and classroomroutine s and student learning are high, and personal interactions high expectations
of student condud, poor use of use of epace that partielly support Interactionsamong individualsare | and student pride [n work, seamless
physical space, and negative studentleaming, Students and the respectfd, Starsdardsfor student routines, clear standards of condud, and
{nteractions betyveen teacher rarely treat one another with | condud are clear, and the physical aphydcl envirenment conducive to
individnals, disrespect. snvironment supportsiearning. high>le vel learning.
D omzin 3: Instrucfionis characterizedby Onlysore students are engaged in All students are engaged in le arning All students are highly engaged in
Insthruction poor conmumication, low>level lsarning be cause of only partiaily ag aresult of clear communication learning andmake material contributions
que stions, Uitle student clear communi catian, uneven use of and successful use of questioningand | to the success of the class through their
engagement or participationin | discussion strategles and onfysome discussion te diniques, Activitie s and participationin discussions,active
discussion, little or no use of suftoble msructional adivities and asadgnments are of highquakity; and involvementinlearming activities, and wse
assessmentinlearning, and materials, The tsacher displays some teacher and students maks ofassessmentinformationin their
rigid adherence to am use of assesament ininstrucion andis | productive usc of assessment, The learning. The teacher persists in the
instructicnalplan despite moderatelyflexible in adjusting the teacher demonstrates flexibilityin search for approaches to mest theneeds
evidence that it showdd be instructianal plan and in response to contributing to the sucosss of the of every student,
revised or modified. studentd interests andtheir suceesain | lesson and of each student.
learning.
D omzin 4: The teacher demonstrates low The tez cher demonstrates moderate The teacher demonstrates high The teacher's ethical standords ard
Professional ethical standards and levels of ethnical standards and levels of ethical standards and a genuine sense of professionalism are highly
Responsibilities | professionalism,vith poor professionalist with rudimentary sense of professionalism by engaging | developed, showing perceptive use of

recordkeeping systems and
sidlisin reflection, Iitfie or no
cornrnunioa tion vrithfamilies or
colleagues, andawoidarce of
achool arnd district
responsibilities ond
participation ir. addvities for
professional growth

record>keeping systemsandskillsin
refiection,modestcommunication
vrithfamilies or colleagues and

com pliance with expectations
regarding participationin scaool and
district projects and acHvities for
professional growta.

inaccurate reflection on instruction,
maintaining accurate records,
communicating frequentlywith
families, actively participating in
school and districtevents, and
engaging in acivitiss for professional
d evelopment.

reflection, effective systems forrecord

ke eping and communication with families,
Ieadership rolesinboth school and
district projects, and extensive
professional de velopment activitie s.
Where appropriate, students contribute
tathe systems forrecord keeping and
family communi cation.




Charlotte Danielson's FRAMEWORK FOR TEACHING
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DOMAIN 1: Planning and Preparation

Demonstrating Knowledge of Content and Pedagogy
« Content knowledge * Prerequisite relationships « Content pedagogy

Demonstrating Knowledge of Students

« Child development ¢ Learning process « Special needs
« Student skills, knowledge, and proficlency

« interests and cultural heritage

Settlng Instructional Outcomes

* Value, sequence, and alignment < Clarity « Balance

« Sultability for diverse [earners

Demonstrating Knowledge of Resources
« For classroom * To extend content knowledge < For students

Deslgning Coherent Instruction
« Learning activities < Instructional materials and resources
« Instructional groups * Lesson and unit structure

Designing Student Assessments
« Congruence with outcomes = Criterfa and standards
« Formatlve assessments < Use for planning

2a

2b

2c

2d

2e

DOMAIN 2: The Classroom Environment

Creating an Environment of Respect and Rapport
+ Teacher Intetaction wlth students « Student Interaction with students

Establishing a Culture for Learning
 Importance of content '+ Expectations for learning and achlevement

« Student pride In work

Managing Classroom Procedures

« Instruciional groups e« Transifions

» Materlals and supplles « Non-Instructional duties
» Supervision of voluntaérs and paraprofessionals

Managing Student Behavior
« Expectations * Monltoring behavior « Response to misbehavior

Organizing Physioal Space
« Safety and accesslibllity ¢+ Amangement of furnlture and tesources
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DOMAIN 4: Professional Responsibilities

Reflecting on Teaching
+ Accuracy « Use in future teaching

Maintalning Accurate Records
« Student completion of assignments
« Student progress in leaming ¢ Non-instructional records

Communicating with Familles

« About Instructionial program * About indjvidual students

+ Engagement of famifies In instructional program

Partlcipating in a Professional Community

« Relationships with colleagues « Participation in scheo! projects

* involvement in culture of professional Inquiry © Service to schoal

.Growing and Developing Professionally

« Enhancement of content knowledge and psdagogical skilf
« Receptivity to feedback from colleagues « Service to the professlon

Showing Professlonallsm
« Integrity/ethical conduct < Service to students * Advogacy
» Declslon-making * Compliance with school/district regulallons

1| DOMAIN 3: Instruction

3a

3b

3¢
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|

"« Explanatlons of content « Use of oral and written language

Communioating With Students
+ Expectatlons for learning = Directions and procedures

Using Questloning and Discussion Techniques
« Quallty of questions « Discussion techniques + Student partioipation

Engaging Students in Learming
« Actvities and assignments « Student groups
« [nstructional materials and resources ¢ Structure and pacing

Using Assessment in Instruction
« Assessmant criteria + Menitoring of student Jearning
4 Feedback to students ¢ Student self-assessment and monltoring

Demonstrating Flexibility and Responsiveness
» Lesson edjustment + Response to students ¢ Perslstence
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