Contractual Board of Education 2024-2025 P1-A

P1A
Additional

Date

Last

First

Position

Position Code

Loc

Eff Date

Rationale

Cl

STEP

FTE

Base Salary

STIP

HR

Total Salary

P1A-2

6/17/2025

Galeano

Nayla

ESL Teacher

1485-060-109-01

BMS

6/5/2025

Update to 1/21/2025 BOE
Approved P1A-12 to
update rationale to ESL
Teacher to replace Sonia
Decker (leave of absence
then retiring).

$68,947.00

$5,500
(6th period)

NA

$74,447.00

P1A-3

6/17/2025

Lavoura

Briana

3rd Grade Teacher

1004-140-003-04

WES

9/1/2025

3rd Grade Teacher to
replace Sharon Van Derlyn
(transferring). Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements
including teaching
certification.

111

1.00

$68,197.00

Elementary
Conference
$425.00

NA

$68,622.00

P1A-4

6/17/2025

Cieslinski

Emma

2nd Grade Teacher

1004-140-002-03

WES

9/1/2025

2nd Grade Teacher to
replace Cynthia Ferretti
(retiring). Appointment and
start date are contingent
upon satisfactory
completion of all new hire
requirements including
teaching certification.

1.00

$68,197.00

Elementary
Conference
$425.00

NA

$68.622.00

P1A-5

6/17/2025

Alleman

Kari

Special Education
Teacher

1005-140-1213-02

WES

9/1/2025

Special Education Teacher
to replace Debra Mills
(resigned). Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.

v

1.00

$81,447.00

Elementary
Conference
$425.00

NA

$81,872.00

P1A-6

6/17/2025

Dino

James

Leave Replacement
Business Teacher

1805-050-107-04

UHS

1/16/2025 -
6/30/2025

Update to 11/19/2024 BOE
approved P1A-16 to update
Leave Replacement end
date from 5/19/2025 to
6/30/2025. Leave
Replacement Business
Teacher for Sara Matos.
Non Tenurable.

1.00

$75,572.00

$5,500
(6th period)

NA

$81,072.00

P1A-7

6/17/2025

Dino

James

Leave Replacement
Business Teacher

1805-050-107-04

UHS

9/1/2025 -
10/1/2025

Continuation of Leave
Replacement Business
Teacher postion covering
for Sara Matos. Non
Tenurable.

1.00

$76,751.00

NA

NA

$76,751.00

P1A-8

6/17/2025

Whitley

Jacqueline

School Nurse

TBD

TBD

9/1/2025

School Nurse to replace
Gayle Sumner (retiring).
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.

1.00

$72,370.00

NA

NA

$72,370.00

P1A-9

6/17/2025

Dimuzio

Julie

RTI Teacher

1004-140-1230-01

WES

9/1/2025

RTI Teacher moving from
0.60 FTE (3 working days
p/week) to 1.00 FTE
(full-time) to support
intervention efforts across
the district and address
existing schedule needs.

1.00

$95,773.00

NA

NA

$95,773.00

P1A-10

6/17/2025

Gechtman

Kristin

RTI Teacher

1004-140-1230-02

WES

9/1/2025

RTI Teacher moving from
0.60 FTE (3 working days
p/week) to 0.80 FTE (4
working days p/week) to
support intervention efforts
across the district and
address existing schedule
needs.

0.80

$76,618.40

NA

NA

$76,618.40
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P1A-11

6/17/2025

Posternock

Robyn

10-Month Secretary

9300-060-230-01

BMS

7/1/2025

Reclassify existing
12-Month Secretary
position to 10-Month
Secretary per employee
request.

NA

1.00

$54,028.00

NA

NA

$54,028.00

P1A-12

6/17/2025

Carvalho

Julie

12-Month Secretary

9300-050-218-03

UHS

7/1/2025

12-Month Secretary to
replace Lisa Padden
(retiring).

NA

1.00

$66,276.00

NA

NA

$66,276.00

6/13/2025




