
 Contractual Board of Education 2022-2023 P1-A

1

P1A Date Last First Position Position Code Loc
Eff 
Date Rational Cl STEP FTE

Base
Salary STIP HR

Total 
Salary

P1A-1 7/19/2022 Kandl Melandi Computer Teacher TBD Franklin 9/1/2022

*Update to stipend only. 
Previously approved 
6/21/2022 P1A-7 as 
Computer Teacher to 
replace K. Leary 
(transferred to meet 
district needs). IV 6 1 No Change

Remove-$425 
(Elementary/
Conference 
Stipend) N/A to 
position. 

Remove-$425 
(Elementary/
Conference 
Stipend) N/A 
to position. 

P1A-2 7/19/2022 Bernadel Sydney Athletic Trainer 1607-050-402-02 UHS 8/1/2022

Athletic Trainer to replace 
M. Berry ( To new 
position/assignment to 
meet district needs). 
Salary to be reflective of 
the UTEA 22-23 rate after 
UTEA agreement 
ratification. Appointment 
and start date are 
contingent upon 
satisfactory completion of 
all new hire requirements. IV 1 1 $70,396.00 N/A $70,396.00

P1A-3 7/19/2022 Azevedo Oliveira Marissa Teacher of English 1401-050-100-09 UHS

9/1/2022
*Tentative see 
rational 

Teacher of English to 
replace J. Hajkowski 
(transferred to new 
assignment to meet 
district needs). Ms. 
Azevedo Oliveira may 
need to give 60 days 
notice to current 
employer. Start date is 
tentative. Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 8 1 $68,202.00

TBD by 
Building 
Principal $68,202.00

P1A-4 7/19/2022 Azevedo Michelle
Elementary 
Teacher 1004-130-004-04 Livingston 9/1/2022

Elementary Teacher to 
replace E. Mack-Ramos 
(Resigned). Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 3 1 $66,665.00

$425 
(Elementary/Co
nference 
Stipend) $67,090

P1A-5 7/19/2022 Boremann Jessica
Teacher of 
Science 1103-070-103-04 KMS 9/1/2022

Current F/T employee 
moving to Science 
Teacher to replace H. 
West (Resigned). 
Salary to be reflective of 
the UTEA 22-23 rate after 
UTEA agreement 
ratification. 

No Change
III

No Change
2 1

 No Change
$66,375 

$5,100 (6th Per. 
Stipend) $71,475

P1A-6 7/19/2022 D'Achille Anna
Vocal Music 
Teacher 2100-070-106-02 KMS 9/1/2022

Vocal Music Teacher to 
replace B. Burke 
(Resigned). Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 11 1 $69,193.00 N/A $69,193.00
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P1A-7 7/19/2022 Diaz Romario

Leave 
Replacement 
School Counselor 3101-130-218-01 UHS 8/30/2022

Leave Replacement 
School Counselor to 
replace M. Roberts 
(through 6/30/2023 and 
subject to change). Salary 
to be reflective of the 
UTEA 22-23 rate after 
UTEA agreement 
ratification. Appointment 
and start date are 
contingent upon 
satisfactory completion of 
all new hire requirements. 
Non Tenurable. IV 3 N/A $71,029.00

$2,000 "STIP 
GUID, CST, 
SAC, 
ATTEND" $73,029

P1A-8 7/19/2022 Dixon Nicole
Teacher of 
Science 1103-070-103-05 KMS 9/1/2022

Science Teacher to 
replace A. Cohen 
(Resigned). Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 6 1 $67,558.00

$5,100 (6th Per. 
Stipend) $72,658

P1A-9 7/19/2022 Mazzeo-Vitale Lorraine
Elementary 
Teacher 1003-100-KIND-03 Franklin 9/1/2022

Elementary Teacher to 
replace T. Reid Anglin 
(Transferred to meet 
district needs). Salary to 
be reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 2 1 $66,375.00

$425 
(Elementary/Co
nference 
Stipend) $66,800

P1A-10 7/19/2022 McEwen Kathleen 
Elementary 
Teacher 1004-100-003-04 Franklin 9/1/2022

Elementary Teacher to 
replace M. Santamaria 
(Transferred to meet 
district needs). Salary to 
be reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. IV 4 1 $71,319.00

$425 
(Elementary/
Conference 
Stipend) $71,744.00

P1A-11 7/19/2022 McPherson Tiffany
Elementary 
Teacher 1004-100-003-03 Franklin 9/1/2022

Elementary Teacher to 
replace T. Negi 
(Transferred to meet 
district needs). Salary to 
be reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. IV 5 1 $71,622.00

$425 
(Elementary/
Conference 
Stipend) $72,047.00

P1A-12 7/19/2022 Nyarko Jada Teacher of English 1401-050-100-03 UHS 9/1/2022

Teacher of English to 
replace E. Gutierrez 
(Resigned). Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 1 1 $66,038.00

TBD by 
Building 
Principal $66,038.00
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P1A-13 7/19/2022 Palmarozzo Anna

Leave 
Replacement 
Elementary 
Teacher 1003-130-KIND-03 Livingston 9/1/2022

Leave Replacement 
Elementary Teacher to 
replace C. Valia (leave 
through 6/30/2023 and 
subject to change). Salary 
to be reflective of the 
UTEA 22-23 rate after 
UTEA agreement 
ratification. Appointment 
and start date are 
contingent upon 
satisfactory completion of 
all new hire requirements. 
Non Tenurable. III 1 N/A $66,038.00 N/A $66,038.00

P1A-14 7/19/2022 Pallitto Anthony Jr.
Special Education 
Teacher TBD UHS 9/1/2022

Special Education 
Teacher to replace R. 
Federer (Retired). Salary 
to be reflective of the 
UTEA 22-23 rate after 
UTEA agreement 
ratification. Appointment 
and start date are 
contingent upon 
satisfactory completion of 
all new hire requirements. III 11 1 $69,193.00

TBD by 
Building 
Principal $69,193.00

P1A-15 7/19/2022 Palmucci Adrianna 
Teacher of 
Mathematics 1102-070-102-06 KMS 9/1/2022

Teacher of Mathematics 
to replace C. Rotunda 
(Retired). Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 1 1 $66,038.00

$5,100
(6th Per. 
Stipend) $71,138.00

P1A-16 7/19/2022 Schwab Raymond

Teacher of 
General /Vocal 
Music 2100-083-106-01

Hannah 
Caldwell 9/1/2022

Teacher of General/Vocal 
Music to replace M. 
Deczynski (Retired). 
Salary to be reflective of 
the UTEA 22-23 rate after 
UTEA agreement 
ratification. Appointment 
and start date are 
contingent upon 
satisfactory completion of 
all new hire requirements. IV 2 1 $70,739.00 N/A $70,739.00

P1A-17 7/19/2022 Smith Jacqueline
Elementary 
Teacher 1004-100-002-02 Franklin 9/1/2022

Elementary Teacher to 
replace D. Matute 
(Transferred to meet 
district needs). Salary to 
be reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 1 1 $66,038.00

$425 
(Elementary/Co
nference 
Stipend) $66,463

P1A-18 7/19/2022 Wahba Erini Teacher of English 14-01-050-100-20 UHS 9/1/2022

Teacher of English to 
replace M. Bajwa 
(Resigned). Salary to be 
reflective of the UTEA 
22-23 rate after UTEA 
agreement ratification. 
Appointment and start 
date are contingent upon 
satisfactory completion of 
all new hire requirements. III 6 1 $67,558.00

TBD by 
Building 
Principal $67,558.00


