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1

Amounts to be reflective of the 
UTEA 21-22 rate after UTEA 
agreement ratification.

P1B

January 18, 
2022
BOE 
MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct #

STIPEND 
AMOUNT HR. RATE

NOT TO 
EXCEED /
 MAX AMT.

P1B-1 1/18/2022 J. Carvalho Cook Vittoria BMS 1/19/2022
Cheerleader 
Advisor

11-401-100-
110-01-54 $757.50 $757.50

P1B-2 1/18/2022 J. Carvalho Stewart Dorothy BMS

12/22/2021
*Previously 
approved 

Cheerleader 
Advisor
*Update to 
previously 
approved 
12/21/21 P1B 
amount.
Stipend to be 
split between 
two advisors. 

11-401-100-
110-01-54 $757.50 $757.50

P1B-3 1/18/2022 JTS Musarra Marcy District Wide 1/19/22-06/24/22
Home 
Instructor

11-150-100-
101-96-19-
SS19/17197 $40.92

P1B-4 1/18/2022 JTS Ciaglia Sharon District Wide 1/19/22-06/24/22
CST 
Evaluations

11-000-219-
104-02-19-
SS19/7069 $310/eval $310/eval

P1B-5 1/18/2022 JTS Soler-Burgos Veronica District Wide 1/19/22-06/24/22
CST 
Evaluations

11-000-219-
104-02-19-
SS19/7069 $310/eval $310/eval

P1B-6 1/18/2022 JTS Mauriello Natalie District Wide 1/19/22-06/24/22
CST 
Evaluations

11-000-219-
104-02-19-
SS19/7069 $310/eval $310/eval

P1B-7 1/18/2022 JTS Saunders Lori District Wide 1/19/22-06/24/22
CST 
Evaluations

11-000-219-
104-02-19-
SS19/7069 $310/eval $310/eval

P1B-8 1/18/2022 L Perez Kohn Lauren UHS 1/3/2022

7th Period 
Stipend to 
cover until 
vacancy is 
filled/hired.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary

P1B-9 1/18/2022 L Perez Meixner Dana UHS 1/3/2022

7th Period 
Stipend to 
cover until 
vacancy is 
filled/hired.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary
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Amounts to be reflective of the 
UTEA 21-22 rate after UTEA 
agreement ratification.

P1B

January 18, 
2022
BOE 
MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct #

STIPEND 
AMOUNT HR. RATE

NOT TO 
EXCEED /
 MAX AMT.

P1B-10 1/18/2022 L Perez Rosales Yahari UHS 1/3/2022

7th Period 
Stipend to 
cover until 
vacancy is 
filled/hired.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary

P1B-11 1/18/2022 L Perez Courtney Stephanie UHS 1/5/2022

7th Period 
Stipend to 
cover teacher 
on leave.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary

P1B-12 1/18/2022 L Perez Courtney Stephanie UHS 1/5/2022
REMOVE 
Hall Duty

Remove
$-400

Remove
$-400

P1B-13 1/18/2022 L Perez Boffa Edward UHS 1/5/2022

7th Period 
Stipend to 
cover teacher 
on leave.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary

P1B-14 1/18/2022 L Perez Boffa Edward UHS 1/5/2022
REMOVE 
Lunch Duty

Remove
$-825

Remove
$-825

P1B-15 1/18/2022 L Perez Piotrowski Stephen UHS 1/5/2022

7th Period 
Stipend to 
cover teacher 
on leave.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary

P1B-16 1/18/2022 L Perez Piotrowski Stephen UHS 1/5/2022
REMOVE 
Hall Duty

Remove
$-400

Remove
$-400

P1B-17 1/18/2022 L Perez Boniface Christopher UHS 1/5/2022
6th Period 
Stipend

Account linked 
to employee 
UPC code $5,100.00 $5,100.00
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Amounts to be reflective of the 
UTEA 21-22 rate after UTEA 
agreement ratification.

P1B

January 18, 
2022
BOE 
MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct #

STIPEND 
AMOUNT HR. RATE

NOT TO 
EXCEED /
 MAX AMT.

P1B-18 1/18/2022 L Perez Boniface Christopher UHS 1/5/2022

7th Period 
Stipend to 
cover teacher 
on leave.

Account linked 
to employee 
UPC code

1/7 of  base 
salary

1/7 of  base 
salary

P1B-19 1/18/2022 L Perez Clark Mary UHS 1/5/2022
6th Period 
Stipend

Account linked 
to employee 
UPC code $5,100.00 $5,100.00

P1B-20 1/18/2022 M. Malang Grennor Richard Battle Hill 1/19/2022

Battle Hill 
Extended Day 
Esser program 
Coordinator

19604/20-483-
200-100-01-20 $2,500.00 $2,500.00


