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P1A-8

2/15/2022

Jennings

Gretchen

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-CF-SSX-NA-145

Conn. Farms

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

P1A-9

2/15/2022

Ruggieri

William

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-BH-SSX-NA-83

Battle Hill

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

P1A-10

2/15/2022

Pine

Michael

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-BH-RR-NA-11

Battle Hill

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

P1A-11

2/15/2022

Nevling

William

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-BH-SSX-NA-118

Battle Hill

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

P1A-12

2/15/2022

Meertens

Kirra

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-BMS-SSX-NA-68

BMS

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

P1A-13

2/15/2022

Desire

Jessica

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-FS-SSX-NA-54

Franklin

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

P1A-14

2/15/2022

Wong

Theresa

From P/T to F/T
Paraprofessional for
Special Services

No Change
TA-UHS-SSX-NA-01

UHS

2/16/2022

From P/T to F/T Special
Services Para for
budgeted department
needs.

No Change

No Change

PI1A-15

2/15/2022

Alfaro-Garcia

Iris

Custodian-2nd Shift

CUS-BMS-CUST-NA-05

BMS

2/16/2022

2nd Shift Custodian to
replace F. Santiago
(transfer to a different
assignment based on
district needs).
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

$37,000.00

$1,446.00
(2nd Shift)

$38,446.00

P1A-16

2/15/2022

Matta

Kimberly

F/T Paraprofessional
for Special Services

TA-UHS-SSX-NA-18

UHS

2/16/2022

F/T Paraprofessional for
budgeted department
needs. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

$21,328.00

$1,150.00

$22,478.00

P1A-17

2/15/2022

Smith

Kya

Leave Replacement
Preschool Teacher

REP-HC-TCH-PK-02

HC

2/16/2022

Leave Replacement
Preschool Teacher for E.
Ford (leave)

through 6/30/22 and
subject to change. Non
Tenurable. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

111

$66,038.00

N/A

$66,038.00
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P1A-18

2/15/2022

Askew

Carolyn

*Continued Acting 10
Month Secretary

*No Change
REP-UHS-ATT-NA-01

UHS

*Org.
9/15/2021

*Continued Acting 10
Month Secretary for
attendance office
effective 9/15/2021 due
to continued needs now
through 6/30/2022.
End date is subject to
change. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Non Tenurable.

*No Change
$46, 801

*No Change
$46, 801

P1A-19

2/15/2022

Narciso

Stephanie

School Psychologist

SPS-NA-CST-NA-18

Livingston

2/16/2022

School Psychologist to
replace N. Gianneta
(Resignation) Salary to
be reflective of the
UTEA 21-22 rate after
UTEA agreement
ratification. Appointment
and start date are
contingent upon
satisfactory completion
of all new hire
requirements and
dependent on issuance of
required State
certifications.

$70,396.00

$2,000
(CST)

$72,396.00




