New Jersey Depariment of Education Page 1 ef4

Arti-Butlying Bill of Rights Act

mmseoGhool: BURNET BIDDLE SCHOGL (GEG}
Bistrict: URION TWFE (5280
County: LREON [33)

Mew Jersey Department of Education
School Self-Assessment for Determinitiy Grades
under the Anif-Buliying Bill of Righis Act

Core Elepnent #1: HIB F‘mgram Approashes ot Other Inifiatives (N.J.S.A. 18A:37-172)}

Indicatars CaRatm g Criteria

A, The sthool annually
establishes HIB programs,
approaches and initiatives, - : QI O
: % Partially Meets ihe HIB programs approaches and lnlhahves are belng estabhshed

) Reqizlremeﬂts

 Does Not Meztthe Mo HIB programs, appreaches or inftialives are asleblished.
Requlremenis :

. The annual establishment of programs, approaches and other

. inifiatives involves some, but not ali, of the following groups: school
" staff, students, sdminisirators, volunieers, parents, law

s enforcement and community members,

- AMeets AII' . - l:(IE prngf.ams, approaches and initiatives are established.
-Requiremeants

fThe annual establishment of programs, approaches and other
“initizlives involve alt of the following groups: school staff, students,
administraters, volunteeys, parents, law enforcemeant and
- community members.
& Excesds th;a_ ' HiB prograrns apprnaches ancE mrhaiwes are |mbedded Ehroughaui
-Requirements e educational program for the purpose of improvingschoel
chimate and fostering a culture of high expectations for safe, civil,
" and supporfive student and staff behavior, .

. The annual establishment and imbadding of programs, approaches
:and other Initiatives involve zll of the Tollowing grovps: school staff,

—SIUdERTS, adiminiSatons, volinIsers, parents, [Ew enfelcament ang
» comrmunily members, and involve others, as neaded.

" Sample Documentation

: Scehool calendar

Mezting minutes

Meating sigr-in sheets
Grade-level meeting minutes
Agendas

Curricuium scope and sequence
Lesson pians

Action plans

Purchase crders

LI S A R I )

. Raimg P,

C ata go ri os : Criteria

Indicators

B. The schoel annuaily " & Does Not Meet tha No programs, approachas arid nther |nmatmes are lrnp ementeci
‘implements and documents : Reqmrements 2 _
BIB programs, approaches - = s x L L L et Rt et R R et AL T I Rt D e AT
or ofher Initiatives. . 7 Partially Meets the . Plans are underway i implement programs, approaches or other
: Reguirements : tinitiatives (e.g., fraining has been scheduled or completed, but the
_programs, approaches of other inftiafives efther have not been
{implementad or have not been fully implemented).

hitps://education.state.nj.us/abr/2013/form.php 7t=0;£=1 | 6/28/2013




New Jersey Department of Education

- The annual implementation of pragrams, approaches and other

initiatives Involves some, but not alt, of the foliowiny groups: school
. staff, students, administralors, volunteers, payents, law
“enforcement and community mambers.

o Meets Ajl Pregrams, approaches or other [nitiatives are implemented.

quu:remen?s The annual implemeniation of programs, approaches and ather
inltiatives involve all of the folfowing groups: school staff, students,

“administrators, volunteers, parents, law enforcemeant and

s camrmunily membars,

B Exresds the .Eviderice-based Programs, approacﬁes or ciher initiatives are
Requirements implemenied throughout the year.

"There is evidence that the programs, approaches and other
“inifiafives have heen impiemented according te the program design.

- HIB prograrms are implemented with concrete siart dates and are
well doctimenied.

Frograms are Implemented district-wide, school-wide and
" classroom-wide.

*The amual implementation and decumentation of programs,
approaches and other injfiafives involve all of the following groups;
»school staff, students, administrators, volunteers, parents, law

. enforcement and communify mambers, and invoive others, as
needed.

' Program and policy information is made asasily accessibie 1o the
: community.

Sample Documentation

+ Programs from special events

+ Agendas with dales

« Sigr-ln sheets/Roster with dates

+ Classroom and/or school ohservation forms

= Staff and student interviews

- Use of websifes, newsletters, anftouncements or ather
informative matetlals and media

Rating Criteria

Page 2 of 4

Indicators

Calegeries

C. The school annualy ¥ Does Not Meetthe  There is no evidence of assessment of any programs, approaches
assesses HIB programs, Reguirements _or other Inifiatives.
approaches or other R ; - : SR ooy ey
initiatives. ¥ Partially Meets the  Programs, approaches or other initiatives are evident but there is
-’ Requirements . no evidence of assessment.

- The annhual assessment of programs, approaches and other

‘initiafives involves soma, but not all, of the following groups: schocl

-staff, students, administrators, volunieers, parents, law
enfarcement and community members.

& Meets All

Reguirements
= - The annual assessment of programs, approachss and other

inifiatives invoive all of the following Groups: schoo! staff, students,
- adminisirators, voluntests, parents, law enforcement and
_communily members.

bitps://education. state.nj ,us/abr/20 13 form. php?=0;£=1

' Programs, approaches or other initiatives are annually assessed,
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New Jersey Department of Education

% Exceeds the
Requirements

' Sam;‘::‘[e..bocumentaﬁun .

Indicators

D. The schoofs HIB
programs, approaches or
other initiatives are
designed fo create schoaol-

Reguiremenis

wide conditions fa prevent  ©2 Parlially Meets the

and address HIB, Requirements

- Moets Afl.

Requirements

Reyulrements

Rating
Cafegories

¥ Dues Nat Meet I‘he

- address HIE.

Excaeds the

Survey and other data are used fo assess and tack the
effectiveness of HIB programs, approaches or other infilatives.

. The HIB programs, approaches or oiher infifatives are a part of staff

members’ performance evaluations on general standards related to

- scheot climate, culivre and canditions for learning.

The evaluation includes information on the dearee of
implementaiion fidelity and findings fo guide impravements in the
programs, approaches or other inifatives.

The annual assessment of the programs, approaches and other
initiatives involve all of the following groups: school staff, siudenis,
admin|stziors, volunteers, parents, law enforcement and
comimupily members, and involve athers, as needed,

+ Sutvey repeils.

+ Student and staff mamber assessmenis,

» Evaluation reports

+ Assessment component of a program action plan

Criteria

’ There is no evidence of HIB programs, approaches or other
initiatives designed to create school-wide conditions to prevent and
jaddress HIB

-There Is ewdence ofHIB prograrms, approaches ar other miﬂaﬂves ‘
. but there Is ro evidences or incomplete evidence indieating that thay

ars designed to create schoolwide conditions to prevent and

VThare is e\ndence of HlB programs approaches or cther mltxatwes '
-that are designed to create schoolwide condifions to prevent and
;address H[E!

There Is evndence af HEB programs, apprnaches or DthET muﬁaﬂves
"designed 1o ereate posilive schockwide conditlons designad ta
-prevent and address HIB Is observable In classrooms and
“throughout the schoo! building,

- HIB preventlon themes are infegrated info the instrustional

program.

Page 3 of 4

Ra I’mg

E The schoo! safety taarn
{{SST) has [dentified
. batterns of HIR and
: reviewed school climate

Requ]rements

‘Requirements

-Sample Documentation .

¥ Does Not Meet ihe

& Parlially Meets the

The schoal district's core ethical values, expected student

"behaviors apd options and resourcss for preveniing and addressing
" HIB acts are vislble and readily ideniitied by students and stafr

Staff, student and/or parent intervlews

Conditions for learning/school climate checklists
EVVRS incident Data

Mission//lsion statemant

Program goals and ohjectives

Use of evidence-based programs (e.g., identified by
SAMHSA « htip:/www nrepp samhsa.govl, QUIDP «
hitp:iwwrw olidp, govimpal; or CASEL -

a e e s s

hiip:#casel crafpublicationsfsafe-and-sound-ar-eduesfional- ‘

leaders-quide-to-evidence-based-sel-pragrams))
Needs assessment data supporting the program used
Evaluation dauta regarding the effects of the program on
schocl-wide condifiens

.

-

Criteria

HE-There is ewﬂérgf.:.e- of—a SST, hu’tthere is no eﬁ&énw o.f thé'SST’;
- identification of patterns of HIB or a review of schoal climate
 policies far the prevention of HIB.

https:/feducation.state.nij,us/abr/2013/form.php7=0;£=1

-:.There is no e\ddence ofa SST

6/28/2013




New J erséy Department of Education

and schoeo] policies for the
prevention of HIB.

Requirements

" There is evidence of a SST and the SST°s Idenfification of patteims
: of HIB and a review of school climate policies for the prevention of

-HIB..

. There is evidence of cellaboration with the district énﬁ-bu!iying
. coordinator in the collection of districkwlde data and in the
" developiment of policies to prevent and address HIB. ’

Thers is evidenca of educafion fo the school communily {Le.,

students, siaff, adminlsiralors and parents) to prevent HIB.

Exceeds the
Requiremenis

There is avidence of 2 88T.

“The 58T usad multiple data sources to Identify pattems of HIE ahd

used multiple strategles to review school climate policies and

practices.

. There are writter recommendations regarding the reduction of the

. identified HIB patlems and the imprevement of school climate

; policies that are based on the review, and there is evidence that the
* recommendations have been or are being implementad,

““Therte is evidetice of collaberatian with the district anti-bullying
- coardinator in the collection of districk-wide data and in the
+development of district policies to prevent and address HIB,

- There Is avidence cf multiple education programs planned with and

_provided to the school community {i.e., studemts, staff,

. administrators and parents) fo prevent HIB. The programs addrass
both HIB and the social, emoticnal and character development of

“students,

‘Sample Documentation :

+ Meeting minutes/notes

Reports of findings fram reviews of HIB complainis and
investigation reports

Reporis of findings from focus group discussions and/or or
interviews

Repeotis on the analysks of dafa (e.q., survey, program
evaluation, student records} .

Written recommendations based on the findings

Scheol and district program plans

Agendas

Slgn-in sheets

Letters of imdtation

The findings are reflected in tire school's program aclion

- -

-

+ v o

Page 4 of 4

plans

New Jersey Deparimant of Educalion
Gffice of Student Support Services
100 Riverview Plazz

Trenton, NJ 08625

609-262-5938

609-533-09655 (Tax)

hitps:// educaﬁon.étaie.nj 2s/abr/201 3 /form . php7t=0;=1
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New Jersey Department of Education Page 1 of3

Antl-Bullying Bill of Rights Act

Zchool: BURHET MIDTLE SCHQOL (h85)
District: UNION TWP (5200}
Couriy: UMION {39)

New Jersey Department of Education
School Self-Assessmeant for Determining Gradss
under the Anii-Ballying Bill of Rights Aci

Core Efement #2: Trammg wn the BOE- approved HIB Pohcy (N JS.A. 18A:37-17b and c)

Indicatars Cal?:g:ges Criferia
A. SChﬂOI emp!oyees, 7 Does Not Meet the There ls no ewdence ua‘ t:a:n[ng on nthe HIB pohcy adopted
. contracted service N Requirements subsequeni o January 2011, being provided fo school employees,

. providers and voiunteers onfracted service prnvzders and voEunteers

" are providad traiing on the STV S tr wemn e e
HIB policy, F'artxal!y Meels the Nc[ all schooi employees ;:ontracted service providers or

‘Requirements . volunteers have been provided with training en the HIB poficy

,adopted subsequent to Japuary 2041,

ToR

" HIB policy materials have been distribuied to schoal employees,
‘eontracted service providers or velunteers, but ne training has been
‘provided.

Meets A[ " Alt school employees, contracted service providers and volunteers

. Requirements have been provided with fraining on the HIB policy adopted
v subsequent to January 2011
Exceeds the Trammg on the HIB pohr;y, adopted subsequerﬁ to January 2{311
- Requiraments has been provided ta community members as well as fo all schaol
: employess, contracted sevice providers and voluntesrs who enter
the building.

- All sthool employees, carnifracied service provideds and voluriesrs
*have signec statements of assurances Indicating thelr
undetstanding of the policy and agraement to implament the policy.

A HIB polley informatien and clarifications are provided at staff
. meetings of in memos, circulars, newsletters or other forms.

. Ongeing technical assistance ie provided on effaclively
lmplernenh‘ng the HiB policy.

Sample Dowmentaﬁon

+ Agendas

+ Sign-in sheeats

» Training evaluations

+ School calendar

+ Invitaticnsfannouncements
* Training or related materials
« Student hand hooks

» Slatement of assurantices

. Ra‘f}ng e

Indicators C:a fegones - Criteria

B The H]B pohcy trammg
Ineludes Instruction on

: Does Mot Meet the There isno e\ndence af tz‘ammg oh the HIB no lcy
4 Requirements

https://education.state.nj.us/abr/2013/form php?t=0;£=2 6/28/2013




New Jersey Department of Education Page 2 of 3

preventing HIB on the basis -, p_ppy Meets the All scheol employses, contracted service providers and voluntesrs
of protected categories Requlrements " *have been provided with training on the HIB policy, but there Is ne
-engmerated in the ABRand - evidence that the raining included instruction on preventing H/8
~._____§_...£l°]ih35' d;stmﬂ “!5;“1: based on the profected categoties and other distingulshing
-gharasteristies that may characteristics.

ingite incidents of - . i haracterist

diserimination or HIB. CR

Malerkals on the protected categories and other distinguishing
- characleristics have been distihuted fo school smployees,
- contracled service providers and vofunteers, but na training has
- been provided.,

‘:\ Meets Ail . Al schasl empfcyees', contracted service providers and volunieers
Reguirements have baen provided with fraining on the HIB policy that included
instruction on preventing HIB basad on the protected caieg ories

and other dlstlngtzlshlng charactensfjcs

§ Exoeé-d“sm’t.he. o AIJ schooI emp]oyees contracted senice pruv;ders and vnlunteem
Requirements - . have been provided with traibing on the HIB pelley that inclikled
_insiruction on praventing HIB based on the protected categorles

" and other distinguishing characteristics,

: gtaff members are provided with conelae wiitfen procedures fo
-follow fo Impletment the schagl's formal system for implementing the
HIB palicy. '

~ Ongoing technical assistance and pelicy darificafions are provided
at staff meetings or In memos, circulars, newsletiers or other forms.

Sample Documentation

. + Training or related materials {e.g., agendas, PowerPoint
presentiations, handouts)

+ Pelicy or guidance documents

+ Written procedures for staff

Rating

Cafegor:es ’ Criteria

Indicators

"G The HIB policy was & Does Mol Moot fhe | There Is ho evidance of the establishment and implementation of a

i
- discussed with students, in Reqmrements pI’DCE.SS for siudent dlscusslons oh the H!B pohcy
- accordance with the S Tromronva fori
district’s process forthese & parially Meets the : polscy has been dlscussed wlth sume but not ail stur.ients
discussions. - Requirements.

“OR

. There is no evidence of a process being established for the poficy
s discussions, but there is e\!ldence of discussions of the policy with
some or all siydents.

% Meats All . There is ewdence of the establisﬁmeni and the implemeantation of a
Requzrements p!‘ncess fnr HiB po ;cy discussions with all siudents

. @ Exceeds the There is e\ndence of the establlshment and the [mpiemeniatmn of a
‘Requirements . process for HIB policy discussions with alf students that included
{arge and small group discussians, explanations of practical
implementation of the policy, suppoitive resources for preventing
and intervening. with HIB, and the establishment or reinfarcement of
" staff and student behavioral nerms characterized by sajety, ivility
Cand support,

- Thete s gvidence that the HIB prIcy discusslons are reinforced
: and continued throughout the schoal year in classrooms,
gthroughout‘ihe schonl building and with parents.

Sample Documentation

: . + Wiiiten process for the dlscussmns

Agendas

Schedules/calendar :

Evidence of staff assignmenis {2.g., memos, agendas)
Lesson plans ‘
PowerPeint presentations

» s .k = a

htips://education. state.nj.us/abr/2013/form.php #=0;=2 | 6/28/2013




New Jersey Department of Hducation : Page 3 of 3

» Media center or fibrary material usage

+ Classroom or other materials used in the discussions

+ Public address announcements

+ Netes from discussions

+ BEvidence{e.g., program action plans, goals and objectives,
assessmeni data) that the discussions are part and
iniegraied par of the school's HIB prevention sirateqgy

* Materials used in communicating ‘themes” regarding the HIB
polley :

+ Newslelters, anrouncements or other Informative materials

Discussions af grade-level meetings

-

i Save

Nevt Jersey Department of Educstion
Offce of Student Suppor Services
100 Rivervew Plaza

‘Trentan, MNJ 08825

£08-292-5835

BOZ-633-9955 (fax} } [

https:/feducation. state.nj us/abe/2013/form. php?=0;F=2 - 6/28/2013




New Jersey Department of Education -Page I of 4

Anti-Bullying Bili of Righis Act

Scheool: BURNET BAIDDLE SCHOGL {980}
District UNION TWP (5280)
County: UMION (38}

New Jersey Department of Education
School Beli-Assessment for Determining Grades
under the Anti-Bellying Bill of Righis Act |

Core Eiement #3: Other $%aff Instruction and Training Programs (N.J.S.A. 18A:8-112, NLL.S.A.
184:37-22d, NL.J.8A, 18A:37-285, N.J.S A 1BA37-21d, N.J.S.A. 18A:28-B. 2)

Rafmg

Ca tegones Criteria

Indicators

.A. Each teaching staff Does Mot Maet the - There is no evidence that any teaching stalf mambers completed 2

"member completed af least " Raquirements . ours of jnstruction In suicide prevention that included information
- 2 hours of instruction in Lon HIB
. suicide prevention that T T T TR
. Inchuded information on

. _ pé}m@ Meetsthe {.There ]s ewden{be ihai some, but not all teachmg s’aaff mambers

HIB, in each five-year - Requirements . completed 2 hours of instruction In suiclde preventior that included
. professional development Sinformation on HIB.
. period.

TOR
- Some or all teaching staff members have received less than 2
“heours of instruction in suicide prevention that included information

7 ‘op HIEL
-+ & Mests All . There s evidenee that &l feaching staff members completed 2
: Requirements “hours of instruction in suicide prevention that included Informatioh
E ton HiB.

‘ The Instruction fs provided by a ficensed health sare profeasional
- with fraining and experience in mental health issues,

Excesds tha =There is ewdenca that a]l [sachmg ataﬁ member& recelved moere
‘ Requirements - than 2 haurs of insiruction in suicide prevention that included
: . information on HIB.

:The Instruction Is provided by a licensed health care professional
. with fralning and experishice in mental healih issues.

“The instruction included applications of fhe nformation to the
implementaton of the district's HIB policy and comprehensive af-
=+ iisk behavior prevention pragram.

';Sampte Documentatmn

- » Profassionat development plans
» Documentation of compietion
« Agendas
+ PowerPoint presentations
» Purchase orders
- Staff inferviews
» Confimallons of completion of webinars
~ Personnal fifes or professional developmant fracking system

Rating

Indicators Ca tegories Criferia

B. Eac;h teach:ﬁg staff D{JES Not Meat the There Is ne ewdence ihai any teachmg staﬁ‘ members completed 2
_membar compleied at least Reqmremenis hums of insiruct!nn in HIB preventlon

https:/feducation.state.nj.us/abr/2013 form. php?t=0;1=3 6/28/2013




New Jersey Department of Education Page 2 of 4

2 hours of [nstruction on 7;‘;;';' Pamally Mee[s tf;e There is evidence that so_me-, but ot af tea&iing staff members

‘HIB prevention, in sach five -5~ * “ completed 2 hours of Instruckon in HiB prevention.
~rear professional  Requirements P P
development perfod. ’ ) .OR

_Some or aif teaching staff members have received loss than 2
_hours of instrucan in HIB prevention.

53 Meets Alf o -There [ ewdence that a[i teachlng staﬁ’ members ccmpleted 2

Reqmremanfs hours of msiruct;on in HiB prevanton
¢ 1 Exceeds the ;There ls evldence thata ieac mg staffmembers recewc—:d more
Requirements “than 2 houwrs of Inskuction in suicide prevention that incdluded

Information en HIB.

The instruction Included applications of the information o the
‘implementation of the district’s HIB polfcy, HIB intervention
. precedures and comprehensive HIB prevertion program.

Sample Documentation
. : * Professional development plans
» Documentation of completion
* Agendas
» PowerPoint presentations
+ Purchase orders
- Biaff interviews
» Confirmations of completion of webinars
» Personnel flles or professional development fracking system

Rating ‘

Cafeganes Criteria

Indicators

C T}m schoui anfz—bullymg Doas Not Meei the . There ls no ewdence that 1he ABS was gsvan tn-ne uurzng the usuai

specialist (ABS) was given Requlirements “sthool schedule to parficipate In In-service tralning in preparation to

time during the usuoa) act s the ABS

schoo| schedule fo - T T LTI

participate in jn-service L Far}l:ﬂy Meets the Plans are underway to pm\nde the ABS wnih trammg dunng ﬂ-xe

~ training in preparation to -Requirements ; usuial school schedule,

2ot as the ABS, L s e e
L Meets Al The ABS was grven hme dunng the usuai schooi schedule tu
Requ, remgnfs parﬂclpate in in~eenvice tmnmg

i Excaeds ihe ‘The ABS was g:uen t:me dunng the usual school schedu!e to
Requirements ‘particlpate in In-sendee training prior fo acting as the ABS, and has
receiveg additiona] or npgolng fraining_since the initial fraining.

Partlclpahon in fraining Is a componeni of the ABS' scope of
responsibiiity.

Sambie Documentation .

* Professional development plans
+ Documentation of complefien

+ Agendas

« Schedules

» Purchase orders

+ Job descriptions

Rating Criteria

indicators Cafe gones

D. The members of tha

Dges Nut Mest the There is nc ewdence that ssT members were prcwded wﬁh

:school safety team {SST) - Requn'ements - prafessiohal development in school climate improvement practices,
‘wers provided with : prngrams or appmachas
pmfessionaldeve]opment RAREERAN e A AR B S L S ] - N
it effective practices of & Parﬁaﬂy M%fs the There is e\ndence that seme or aII SST members were pmwded
‘successful school climate - Requirements - with professional development In school cimate Improvement
{programs or spproaches. : - praohces, programs or approaches.

There is no documentation that tha pracﬂces prcgrams or
apprnaches WJEI improve school climate.

hitps://education.state.nj.us/abr/2013/form. php#=0;£=3 6]28/201 3




New Jersey Department of Education Page3 of 4
71 Meais Al . " There Is evidence that all ST memﬁérs were prn.vid.ed' wﬂh
" Requijementts “prefessional development in sehool dimate improvement practices,

‘programs of approaches.

Thete Is documentation that the practices, programs or appreaches
. will improve schoot cimate.

7 Exceeds the -There is e\ndence that all SST membe;s Were prcvtded wuh more
Requirements -than one professmljal daveloprnent opportunity in schoo! climate
improvement practices, programs or approaches:

Thete is documentation that the practices, programs or approaches
hiave been o will be applied for the improvement of school cimate
and culiure.

- Thers s evidehice that school climate and culture have improved as
5 result of the implementation of the practices, programs or
‘approaches,

Sample Documentation
: » Professional development plans
+ Documentation of completion
+ Agendas
+ Schedules
+ Purchase orders
* 88T meeting minutes
+ Flans for Improving school climate and culture

| Indicators . Ca.?:ggg s Criteria

E Sahoot Ieade.ré- have

5 DQES Not Meet the ) There is no evidenca ihat school leaders have reﬁe!ved informatjon

racelved information on the  Requirements on the prevention of harassment, Intimidation and hullving as part
prevention of harassment, *of their training on issues of school ethics, schoollaw and school
fntimidation and bullying-as govarnance

part of their {raining on
issues af school athics,
school law and-school " Requirements
govarhance. .

) Part!a]fy Moets [he ; There Is ewdence thai some schcci Ieadei's have recewed
. information on the prevention of harassment, infimidation and
- bullying as part of theirtraining on issues of school sthics, schoal
Iaw and schoo] govamance.

5 .Meets All There is evidence that al school leaders have reGeNed mfarmahon
“on the prevention of harassment, Intimidatlon and buliying as part
. of their tralning on lssues of school ethics, schoot law and school

- *School leaders” ars school
 district staff members who % M

_hoid positions that require the Requirements
- possassion of a chief school

————————administrator-principal-or oy DRNANGS. e e
supervisor spdofsement. e b detne There s evidence that all school leaders have received Information
: - Reguirements i on the prevention of harassmert, Intimidation and bullying as part
B " of thelr training on lssues of school ethics, schoo! law and school
‘ governance, ’

- .+ There Is evidence that the training included applications of the
§ + infermation to the implementation of the Anii-Bullylng Bill of Rights
. Acf and the school's HIB preventich practices, programs or other
L approaches.

- There is evidence that the HIB prevenfien information from the
~training has been applied ta the school's HIB pravention practices,
“programs of ofher epproaches.

f_.Samp!é Documentation

- » Professicnal develapment plans -
» Documentafion of completion -
+ Adentas
» ‘Schedules
+ Purchase orders
+ Plans for the applicalion and fraining information

Mew Jarsey Dapartment of Education
Office of Sudent Suppori Senices
100 Rivervlew Piaza

Trenton, NI 08525

https://education.state.nj.us/abr/2013/form. php?t=0;1=3 B 6/28/2013
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609-292-5035
603-533-5655 (lax}

https://education.state.nj.us/abr/2013/form.php?t=0:£=3 ‘ 6/28/2013
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Anti-Budlving Bill of Rights Act
School: BURMET MIDDLE SCHOOL {069)
District: UMIDN TWP (5290)
County: UBION {38)
Mew Jersey Department of Edusation
.Sehool Self-Assessmant for Determining Grades
under the Anti-Boflying Bl of Rights Act
“Cors Ee‘emenf #4: Curricuium and Instruction on HIB and Related Information and Skills (N JS.A
18A:37-28)
: Raﬁng I - - .
' Indicafors Ca {egnr fas : Criteria
-A. The school grovigéd . Doas Nat Meet the ;l;he're-is- no _ewdence of oﬁﬁo.fng. age-appropriate Instructm'r‘x on o
gngeing, age-appropliate - Requirements - preveniing HIB in aceerdance with the Core Curriculum Centent -
insfruction an preventing - Standards
.Hi8 in accordance with the .25 owwrssesmsmsisems e T A SRS LR
Core Curriculum Content . &3 Partially Meets the : There rs evidence of ongoing, age-appropnate mstrucnon an
Standards., : Requirements .preventing HIB, but thare Is no evidence of a relationship to the
' : Core Curreulum Content Standards,
"OR ‘
- There is evidence of ongoing, age-appropriate insfruction on
preventing HIB to some, but not alt students,
:ﬂv‘.ésmi\,]eets Al ere is e\nde'lce cf ongoing, age-app rupnale mstrucﬂcm to a]l '
Requlrements “students on praventing HIB thatis afigned with the current Core
' - Currleulum Content Standards.
'Tha insirucilon is infegrated Into relevant subject areas, per the
: Core Curn'cuium Content Standarde.
. 1 Ewceeds the.
‘Requirements ,siudenfs on prevenhng HIB that is aligned with the current Cora
! ’ Cunietulum Content Standards.
i The instruction js integrated into multiple subject arsas of the
Feunieuiarn.
'iAl! staff members have been provided frairing and materfals for the :
" implementaiion of the curroulum, and ongoing fechnlcal assistance :
is provided to staff and updates are provided to support :
“Implementation. ;
.Age—appropriate lessons have been provided to parents to reinforee |
~the eurriculum at home. i
_ Classroom discussions enstie whenever HIB situations arise. '
Sample Dncumentahun . T S I R LT T e e - -
: « Curricilum seope and sequence
+ Lesson plans
=+ Output from curtfeutum implementafion {(2.g., material from
class projects, bulletin board materal)
* Notes from classroom discussions
» Trahning agendas. ‘
+ Logs of technizal assistance provided
+ Classroom cbservations
*» Staff meeting agandas
-+ Program summarles from slaff from cutside agencdies who
provide instruction in school fo sfudents
» Biscussiohs al grade-level meetings
https://education, state.nj us/abr/2013 form. php?i=0;1=4 6/28/2013
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Rating

ndicators Categories Criteria
B. 'i’he sch;:ol obsen"ed” ey Do;;rliot Meeaf the "There Is no évidenée that the school abservedﬁaéWaekl:f o
the "Week of Respect.” Requiraments . Respect.

during the weaek heginning

with the first Monday in Partially Mge{s ﬂ—.,e : Tﬁe}e is evidence that the school observad the Week of Respect,

October of each yzar, Requiremehis - but ¥ was nof observed during the week beginning with the first
" respguizing the importance . Monday in Cctober of each year,
of character education by
- providing age-appropriate” (OR
instruction focusing on HIB . . A
prevention. There is evidence that the schoot ohserved the Wask of Respect,

» but there Is no evidence of acfivifies receanizing the impestance of
character education by providing age-appropriate instruction
-focusing on HiB prevention.

i Meets AlE - - Thers |s evidehce that the schooi obesrved the “Week of Respect”
" Requirements -during the wesk bagirining with the first Menday In October of sach
year, which featured astivittes recoghizing the importance of
_character education by providing age-appropriate instruction
focusing on HIB prevention,

"% Exceeds the -There is evidence that the schoof obsarved the "Wesk of Respect,”
Requirements during the week beginning with the first Manday in October of sach
. -year, which featured activities recognizing the Impartance of
' character educafion, beth In school and in the community hat
“included age-appropriate instruction in school focusing on HIB
" prevertion. ‘

There is evidence thal the Week of Respect activities were planted
‘0 collaboration with scheal staff, students and community
: memb_ers. )

“The schaol activities were reinforeed or confinued throughout the
schoal year,

. Sampie Dowmeﬁtatlon B

“Currieulum scope and sequence
Lesson plahs
Quiput from activities andfor curricutum implermentation {e.q.,
-matertal from class projects, bulletin board material)
+ Agendas
Program/faction plans
Program ahnouncements
BErogram materials

-

Progratt evaluations

News reporis

Board of edueation minutes

Monthly reports

Newsletiers, announcements of other Informative materials -
Repertsfinvolvement of schoat and local communications
media

[T T R

rESave ::}

F

New Jersey Departmeht of Education
Office of Sludent Support Services
300 Riverview Plaza

Tranlon, N.J 08628

B08-292-5935

B09-533-9655 {fax)

h‘rtps:i/education.staie.nj us/abr/2013/form. php?e=0;1=4 , - 6/28/2013
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Ant-Bullying Bill of Rights Act

Seheol: BURKET RIDTHLE SCHOOL (060}
District; UNICH TWP {5299)
Couaty: UNION §39)

Mew Jersey Department of Education
Ssheol Sali-Assassment for Deferimining Grades
uncder the And-Buflying Bill of Rights Act

Core Elemend #5; HIB Personne] {H.J.3.A. 18A: 37-233, M.J.S.A. 18A37-20c, H.J.S.A. TBAI3T- 213)

Tndicators Rating

:A Theprmclpa] ggamted :
: & school anti-bullying
specialist {ABS),

: i Pamally Meets the
Reqmrements

Fperformed the duties. )

Categorios :

Cntena ’

There is ne evidence that the principal appeinted 2 sfaff member to

erform the AES dutles

;: There is e\ndence that the pnncrpal appolnted a stafr membar to

perfarm the ABS duties, but there is no evidence that the individual

OF

"There is evidence that the ABS performad some but not.alf of the
“ dutles.

oR

fThere is evidence that the ABS performed the dufizs inconsistently.

" AND

S Meets All
~Requirements

g'The name, schoof phone number, school address and schocl email
*address of the ABS Is not fisted on the school's webslie.

'; Thefe is ev:denr:e thai ihe princlpal appolnted a siaﬁ‘ member 'Eo
_perform ke ABS duties and that the ABS parformed the raguired

* duties.

'The name, schaol phone number, school addrass and schiool emall
-address of the ABS s Hsted on the school's website.

“The name, school phone number, school address and school email -
- address of the district anti-hullying soordinator is listed on the i

schaol's website,

; & Exceeds the
) ‘Requirements

. There is svidence that the principal appeinted & siaff memberto
*perform the ABS dufies and thet the ABS consistently performed
ithe duties in accordance with the anttbuflying law and beard of
. education (BOE) pollcles,

“The name, schosl phone number, school address and schaol efall

i address of the ABS ts lisfed on the schoof's website as weli asin

- other |ocatlons or through ather means

 The appaintment was approved by the BOE,

I?T'he slafl tnember regularly coordinates HIB duties with the
' principal.

The naene, school phone number, schael address and school emall

1 address of the district anﬁ—builying coordinafer is listed on the

* ‘school's webslte as well as in other locations or through other

i means, in addilion to being on the school and the schno( districf's
; wabsites,

htips://education.state,nj us/abr/2013/form. php 76=0;£=5
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~8ample Documentation
i - » Siaff assignment notices

+ BOE minutes

+ Documentation that includes the ABS' mame and fifle

+ incident reports - .

= Website review

+ Mewslettars, announcements or other informational materiais

indicators Cafegories P

Critoria

. 71 Does Not Mest the  There is no evidence of meatings betwseh the ABS and AEC.

twa times par schoal year Requirements :

with the district anti- s
bullying seordinater [ABGC).

o parﬁau;r Meats fhe - .’i"h.é.re;is eviﬂénéé tE:{at thé ABS and ABCmei oncév;iuﬁng‘tgé
- Requirements :school year.

Enter the total number of

meetings: 3 . B Moets All -ﬁzere is euiﬂeﬁcé that the ABS and ABC met twice during theu T
Reguirements schoc] year, : ’
¥ Exeesds fhe _There s evidence that the ABS and ABC malntained requiar

: Requirsrients _contact and met regularly and as needed during the school year,

“The ABC and ABS submitted recommendations to dedslon makers
for consideration,

- Sample Dacumentation
' + Correspondence
» Logs
+ Agendas
+ Meeting notes
+ Wriiten recommeridations or decisions
= Action plans

Rating -~
Categories

Indicators

Criterfa

:C. The schowl safety team & Does Not Meet the
. [S8T) met at least fwo . Requirements
' fimes per schaol year, TR

: Eer"é ié Ie-vfd;e'n-ce of 2 88T, but .tﬁere is nc.e\;'idencé éf.SST

* Partially Meets the

&
Erder the total number of  geguirements ! maetings.
al SST meetings: 4 . T et et i o e e S e s s e L s ettt g s S e ee
- _ & Meets-All ... There s evidence of a SST and 2 meetings of fhe SST during fhe

" Requirements s school year.

. There is evidence that the SST includes the principal or his or her
designes, a teacher in the school, & school-anti-bullying speclalist
“and a parent of a sfudent in the schocl.

“There Is evidence that {he SST reviewed all HIB complaints,

* investigation reports and related data {e.g., EVVRS, student and
. staff attendance, conduct referrals and dispositions) and Identified
:patferns of HIB in the school.

The 83T reviewed the school ciimate and the district's HIB policles
-and procedures and made recommendations to strengthen or .
" iriprove school climate and the HIB policies and procedures and for -
" educating the community {i.e., students, teachers, administratars,
_parents) to prevent and address HIB.

. -é;ceeds. —ﬂ;e There is ev-idence ofa SS;F and regularly scheduled SST meefings
. Requirements . throughout the school year.

Thare Is evidence that the $ST includes the principal or his or her
-deslgnee, a teasher in the school, a school-anti-bullying specialist,
- a parent of & student in the schoot and, as appropriate, other
- memhers determined by the principal.

https://education.state. nj.us/abr/2013/form. php =0 =5 6/28/2013
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Samp1e Dncumeﬁia{inn. o

Page3 of 3

- . There Is evidence that the SST reviewed all HIB complalnls,

investigation reparts and related data {(e.g., Electronic Violence and
‘Vandalism Reporting System, student and staff attendance,
ronduct referrals and dispositions, pelice reports, academic
records) and identified paiterns of HIB in the schoal.

-There 18 evidence that theSST reviewed the schoot climale. The
‘review included an analysis of schoo! clinate survey and/or other
data {sce above), and input from parents, staff and students.

‘There is evidence that theSST reviewed the district's HIB policles
“and procedures, The review inciuded the analysis of relevant data
{s=e above) and input from parénts, staff and siudents

. There is evidence that the SST made recommendations, based on

- the priority findings from the data analysis, fo strengthen of linprove
-acheo] climete and the HIB policies and procedures, and for

. educating the community {i.e., students, teachers, administrators,

. parents} te preveni and address HiB.

_There Is evidence that pdoiity recommendations of the 38T for
{ Improvements to school dlimate and the HIB policles and ]
i procedures and for educating the community were Implemented In

- a fimely manner,

There is evidence that the 887°s findings were used lo identify
professional development needs and deliver professional
development opportunities designed 1o address the professional

"developmment needs,

“There Is evidenae that school climate adiivities, inciuding related
: programming for students, were designed to address the 35Ts
findings.

There is evidence thaf the SSTs findings were usad o improve HIB
. reporiing procediires.

SST member-invilations or staff mentber assignments
Meeting agendas

Meeting notes/minutes

Written recommendations

Action plans

Reports from data analysls and reviews

Reports to the community and the board of education

“ 4 & s x = m

New Jersey Department of Education
Office of Student Support Senvices
100 Riverview Plaza

Trendon, NJ 0BE25

609-292-5635

608-533-8556 (fax)

E . >>>.=S,ava...i

https://education.state nj us/abr/201 3 /form. php7=0;=5 : 6/28/2013
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Anti-Bullying Bill of Rights Act

Schoal BURNET MIDDLE SCHOGL {380)
District: UNION TWP (5280}
County: UNION (39}

New Jersey Depariment of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

Core Element §6: School-Level HIB Incident Reporting Procedure (N.J.S.A. 1-8A:3?-1 ah{5), N.J.S.A

18A: 37-15b{6)(a))

Rating

ndicators Categorias

*A. The school 18 Does Not Mest the
implemeptead the district’s - Regiirements
procedure for reporting HIB -
that Includes alf reguired
elements,

Requirements

‘There ls evidence that
‘alt of the required elements of the distict's procedure and the Anti-

* Bullying Bilf of Rights Act for reporting BIB, including . ’
s -Anonymous reporiing of HIB acts;

--Verbal reporis of HIB acls an the same day when a schoot
iemployee, confracted service provider or volunteer withessed or

= received reliable Information regarding. HIB acts;-

-Wiltten reports submitled by the schocl employes, contracted
‘gervice provider or volunteer to the principat within iwo days of the .

't verbal repoitt.

Partially Meats the

Criteria

fThere js ﬁo evidence that the school staff Smi:iemenied é.ny ofthe
~fequired elements of the district's procedure and the Anti-Bullving
" Biif of Rights Act for reporting HIB, including the requirements for:

-Anonymeous reporiing of HIB acts;

Verbal reporis of HIB acts on the same day when a school
iemployee, confracled service provider or voluntesr witnessed or

- recejved reliable Infonmation regarding HIB acts;

¢-Written reports submitfed by the school employee, contracted

, service provider of volintaer to the principal within two days of the
+verbal repori.

the school staff Implamented some, but not

Y Meets All
- Requirements

Exceeds the
{ Requirements

TOR

“There is evidence that the districl's procedure for reporting HiB was _
iimplemented in some, but not all Instances.

i Thete s evidence that the school staff implemented all of the
rrequired elements of the-disrict’s procedure and the Anil-Bullying
" Biil of Rights Act for reporting HIB in all instances, including the

- requiremenis for:

i-Anonymous reparting of HIB acts;

:-Verbat reporis of HIB acts on fhe same day when a school
.employee, contractad service providsr or volunteer witnessed or

recelved reffable Information regarding HiB acts;

_-Wriiten reparts submitted by fthe schoot am ployee, coniraciad
. service provider or volunteer to the princlpal within wo days of the
“Verbal report,

Thers is evidenc that,in all instances, the school staff

. mplemented il of the required slements of the district's procedure
; and the Ant-Bullylng Bilf of Rights Act for repeiting HIB, including
; the requirements for.,
:-Anenymous reporiing of HIE acis; -
“-Verbal reports of MIB acts on the sams day when a school
. employes, confracted servies provider or volunfeer winassed oF

https:/feducation. state.nj.us/abr/2013/form. php H=0:£=6
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Sample Cocumentation

Indicators Qategories

B. The schooli R
implemented the district’s  Requirements
precedure for reporting :

new information on a prier

HIE report.

" Requirements

{5 Meets All

Rating

+ Patlially Meets the

- Thers Is avidence of a distr'ic.t 'pl‘r:;c.:Ed.Ui’é fu.r'r;a.pr;rﬂné new

Page 2 of 3

received reliable informafion regarding HiB acts;

. Wiitten repoerts submiited by the schoel employes, confracted

. service provider or volunteer o the principal within fwe days of the
verbal report.

There is evidence that the district's reporting ferms are aligned with
the disiricf's HIB policies and procedures and the And-Buifiing Bif
- of Rigihts Act

LAl full- and part-tme staff, volunteers who have significant cantact
with studenis and persons confracted by the district 1o provide
_zarvices lo students have been fralned In the HIE reporting

. procedura.

‘There Is evidence of a monitoring/accountability follow-up system to
" ensure that all procedures are implemented in all Instances and in |
- accordance with the district's procedures and the Anfi-Builving Bilf

: of Rights Act,

» HiB reparts
* HIB reporting procedurs

Criteria

\ Does Not Mestthe - Thers s no evidence of a distriot procedure for reporfing new

‘infarmation en a prio HIB report.
-OR

- There is no evidence that the schpol Implemented the district’'s

procegure for reporting new informatien on a prior HIB repor, in
_instances when addifional infarmation was obtained after
submission of an hvestigation report

"There Is evidenze of a distict procedure far reporting new
_Information on & prior HIB repart.

"However, the schoal implemented the district's procedure in some,
~but not all instances when additional Informaticn was obtained after
submission of an investigation report.-

"

Requiements

& Exceeds the
; Requirements

There is evidence of a disirict procedure for reporiing ne

Sample Documentation °

“infannation-on-a-prior-HIB-report

The school ii‘np]emented the district’s procedure for reporting new
infermation on & prier HIB repart, in all instances when additiona)
‘ information was obtalned after submisslen of an investigation
“report,

_infarmation on a prier HiB reporf.

There is evidence that the school implemented the district’s
procedure for reporiing new information on a prior HIB report, in alt
.instances when addifional information was oblained after
: sibmission of an investigation report.

All full- and part-time staff, voluntesrs whe have significant contact
“with students and persons confracted by the district to provide have
' beery trained In the pracedure for raporting new information on a
s prior MIB report. .

{There is evidence of a monitaring/accountability/follow-up system {o
ensure that afl new information is includad in reposts and that all
hew Information is reviéwed and prior actions reconsidered, as

rappropriate fo. the new information. -

= Prior investigation report
+ Revised investigation report
= Procedurs for reparting new Information

hitps://education. state.njf .us/abr/'izo13/f0m¥php‘?t30;f:6 _ " 6/28(2013
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j.»>Save |

Naw Jersey Deparimerd of Educafion
Gffice of Student Suppor! Senvices
100 Riverview Plaza

Trenton, N.J 08825

608-202-5335

809-533-9555 {fax)

hitps://education state.nj, us/abt/2013/forr, php7i=0;8=6 6/28/2013
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Ani-Bullying Bill of Rights Act

Scheol BURNET MIDDLE SCHOOL (Dehj
Pistrict: UMION TWP {5230}
Gounty: UNION (38)

Maw Jersey Department of Education
Schoo! Seif-Assessment for Determining Grades -
under the Anfi-Bullying Bil of Rights Act

Core Flement #7; HIB Investigation Procsdurs (N.J.S.A. 18A:37-18b{5) and {6){a) and {h})

The school followed the BOE-approved policy on HIB investigalion procadures, which provides for:

Rating
Caterjories E

Irdicators Criteria

"—fﬂaere ia ne ev:dence that parents of aiteged offenders and aiieged
ictims were notlﬁed regardmg each repoﬁed H]B )ncidenL

A Nohflcatmg ’m ggreat
- ofalleged offenders and
alleged victims in each

.tepartad HIB incident.

F‘amally Mee'ts ihe -AThere Is evldence thatsome bui not p
i Reguirements ;. offenders and alleged victims were nofifled regarding each repurted
: .;' HIB [nmdent

"1 Mests All '.-There s e\ndence that aII parems of a!'eged sffenders and alleged
‘Requirements victims were nolified regarding each reported HIB incident.

“There Is evidence tha the srincipal infermed the parenis of the
1. avaitability of counseling or other infervention services, when
Jappropriate to Ihe situation.

.g .E.x.ceeds the "There Is evldence that all parenis of alleged cﬂ'enders and alleged
| Requiremeants victims were notifled regarding sacheported HIB incident.

; There Is evidence that the principal informed the parants of the
- avallabilty of counseling or other iniervention services, when
~appropriats to the situation,

” Bchool staff Informed parents of all steps of the inwvestigation
" procedure and their rights, and provided assistance as requested
and as appropriate o each circumstance.,

:Sample Documentatlon
: + Phone or activity togs

» Carrgspondence

» Incident reports

« Schaol apd/or communily resource lists

, Ratmg o
Indicators 7 ca tegaﬂes Criteria

5 ii).oes Not Meetihe There :sno e\ddence that alt Invas’ﬂg.aﬁc.s;s:\"n.r;vreicﬁn;p'lated w1thm

‘8. Completion of the
Reqmremenis : 1 0 school days nf the wiritten mclde nt reporL

investigation within 10

-sthool days of the written = o

incident report. S Partially Meets the .Thera is ev!dence thai snrne but ncﬁ ail |nvestzgaiiuns were
Reqmrements : rnpleied within 10 school days of the wntfen mudent report.

: Thara is evidence ﬂ'lai all lnvesﬁgaﬁons were completed within 10

Requt rements fschool days of the wrlﬂen mmdent repcrl
-] Exceeds ihe —;There s e\fidence thaL all mveshgahcrns wefe completed w;thm 10
', Requirements ‘achoo] days of the writen Incident report, and, all investigations

iwere completed as efficiently as possible in each circumsiance. :

hitps://education state nj.us/abr/2013/form. php7i=0,1=7 6/28/2013
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_Sampie Docymentation

Indicafors Rating

»7{:. Preparartirnn of a writien
repoit on the findings of
each HIB investigation

I Does Not Meet the
Requrrements

- Parfially Meels ihe
Reqwremenfs

7 Meats All
_Reguirements.

B Exceeds the
‘Reguirements

:Sample Doc:umenfahon

' Rating

Indieators Cafegones

D. Resmts nf *he
investigation reporfed fo
the chief school

L Does Not Meet ihe
Requirements

‘administrator (CSA) within == -+--+ - soeee

- 93 Partially Meets the
- Requirements

- 2 school days of
: pampletion of the
" investigation.

3 Mee‘cs A[I
: Requlrements

& Exceeds the
-Requltements

Caieganes :

Page2 of2

+ Investigation reports
+ Timelines in the invastigation reporis
+ Incident reparts

Criteria

There is no e\ﬂdence that wrltfen Tepcds were prepared on rhe

) ﬁnd:ngs of lha HIS Investagatzons

:There Is ewdence that wrl fien reparts ware prepared oh the fi f‘ndmgs
" of suine, but mt aﬂ cxf the H!E! mvasﬂgat; ons.

T There lq e\ndence thafwr:bten repods were prepared on ihe fndmgs
rof alf affhe HlB |mresi|gat|0ns :

-f There is e\ndence fhat wnﬁen repcrts were prepared on the f' ndings .
_of alt of the HIB investigations.

Al invelved or knowledgeable parties, records and facts were
“accusately and completely represented in all repers,

= Investigation reports
+ Supperive investigation documents (s.4., interview notes,
HiB reports)

Criteria

:ﬁ')ere is o evidence that the resulis ofanymveshgatmns were
i reported fo the CSA within 2 scheoal days of complefion of the

investigations.

fThere is ewdence that tbp ;esults of meshgahnns WEI‘E! reporled ‘ro
“the CSA within 2 school days of completion of some, but nof all of
-'_. the Investlga‘nons

There is ewdence ihai ihe resulis of aIl mveshg_aimns were repcrted

< tothe CBA wuthm 2 school days of r;ampletlon of the mveshgatlnns

H‘hea—e is ewdence that 1he resuits of each mvestlga'lpon were
; reparted to the CSA within 2 school days of completion of the

~investigation:

* As appropriate {o the clrcumsiances of each investigation, sufficiant -
“information was provided for the chief school administrator to make

: g determingtion on the need for Intervention services; the need for
“training programs to reduce HIB and enhance school ciimate;
.andfor the need {o Impose discipline, arder counseling or take or

 irecommand other appropriate acllon to remediate the sitvation,

Sample Dccumentahon

New Jersey Depariment of Educalion
Office of Sittdent Support Services
100 Riverviow Plaza

. Tremon, HJ 0B625
809-202-6325
&09-523-9655 (fax)

htips:/feducation.state.nj.us/abi/2013/form.php?t=0;£=7

+ Investigation reperts
- Transmittal correspondence
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Anti-Bullying Bl of Rights Act
School: BURNET MIDDLE SCHOGL (080)

District: UMION TWE (5280}
Counfy: UNION {38}

Maw Jorsay Depariment of Education

School Seli-Assessment for Determining Grades

under the Anti-Buliying B;H of R;ghts Act

Core Element #8: HIB Rapnr?mg (N.JLS.A, 18A: 17-48)

Indicators Ca iegones Criteria '
‘A. The scheolhas a " Does Not Meet the ,There Is no ewdence the schoo] has 2 procedure for ansurlng that
- precedure for gnsuring that Reqwrements - staff members repart the required information for all incidents of
T staff member reports fie, - Vlalence vandahsm and HEB

_verbal antd written) include :
the required infermation for -
all Incldents of violence,
vandallsm and HIB.

Meets All ) There js ewdence the schooi has a procedure for ensurmg that staff
- Requirements ‘members report the vequired Infonmation for alf incidents of

Ratmg

pamany Mgets the Thera is euldence 1he school has a2 procedure far ensunng :hat siafr
. Requirements . members report the required information for alf incidents of

, viclence, vandalism and HiB; hewever, there is ne mechanisim o
censure ajl reports Include all required information,
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.members report the required Infermation for ali incldents of
violence, vandaliem and HIB and a mechanism for enstiring all
.reports include all required intormation.

' There ls avidence that alf reports include all required Infermation.

1 There Is evidence that staff members actively participate in the
pravision and collection of infarmatlon to support the reports.

: The ABGC activaly assists the chief schoot admintstrator Is colleciing
‘Information from the reports and providing data on reports to the
N.J DOE.

-;There Is evidence thatimprovemenis are made, as appropiiate, to
‘HIS incident reporting procedures and investigation reporiing

- procedures, based on the racommendations from the School Safely .

- Tean's review.

- Records of verbal and wiitten HIB reports

< HIB reporting procadure

« L ogs of technieal assistance and follow-uUp cordacts
+ Minutes from staff meetings

- Statement of assurances
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